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DR. GIOVANNA BRASFIELD

* 19+ years' construction industry experience

 Certiflied WBE, WOSB, DBE, SBE

* Industry Advocate for Diversity, Equity & Inclusion (DEI)

* DEI program development, training, education & outreach expert

« 2023 Comerica Bank Women Business Award, Woman of Diversity
e 2023 AGC-CA Associate of the Year Award

* AGC-CA Construction Education Foundation (CEF) Board Member
* Past-Chair of AGC-CA DEI Steering Committee

* Chair of RAND Corporation, Center to Advance Racial Equity Policy
(CAREP), Steering Committee

* AGC of America Diversity & Inclusion Steering Committee

* American Institute of Architects (AlIA) — Los Angeles — Board Member
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Let’s Hear From You:

Do you currently implement DE&I practices
within your organization or on your

projects? i f e
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Let’s Hear From You:

Do you implement the Respect for People
principle?
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THREE TOP INDUSTRY TRENDS NOTICED

Data and Trends Workforce Shortage The Great Resignation
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79 N
\}430 Construction Spending and Employment Forecast

A e > (High, Base and Low Scenarios)

$2.0T

$1.8T

$1.6T

$1.4T

Construction Put in Place ($2022)

$1.0T

$0.8T

$1 billion in additional construction spending creates 3,620 new jobs. In
2023, the construction industry needs to attract 546,000 new workers. $1.98T
$1.86T
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Tilastokeskus =
Index of turnover of construction (2021=100) by Industry and Year. Turnover, Original index
series.
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What does
that mean
to industry

across the
globe?
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MCKINSEY & COMPANY (2020) DELOITTE(2018)
Diversity Wins: How Inclusion Matters ~ The D&l Revolution — 8 Powerful Truths

Financial Return - DEIB Programs Diverse Teams can Spot Risks
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I'm sorry that

happened. Let's talk | think you just
about what | can do to said thatall _____
? are , IS that

W what you meant

... | appreciate those
ideas. Let's hear

— from NOW. to say?

>
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We are not a team
because we work
together.

We are ateam
because we
trust,respect and
care for each
other!.
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info@drgiovannabrasfield.com
+1 (310) 863-5083
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